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[Abstract] Objective To investigate the occupational life status and occupational related stress factors of young hospital
pharmacists, and to promote the healthy development of young pharmacists. Methods Questionnaire was designed and released
on-line through Wenjuan Star APP. Demographic characteristic information, occupational stress and stress management data were
obtained. Data were processed with SPSS. Results About sixty percent of 289 questionnaire respondents complained of
occupational stress (178 respondents). Gender, education level, hospital grade, and job position had no significant effect on
occupational stress difference. However, different age group showed different occupational stress. Pharmacist at the age of 31-35
complained more stress than the other age group. Pharmacist with high title complained more stress than the lower titles.
Conclusion More than half of young pharmacists suffer from the high occupational stress, and various intervention measures
should be taken to relieve the stress.
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